











PEOPLE (CONTINUED)

EMPLOYEE COVERED BY ENTERPRISE AGREEMENT
BY CATEGORY 2006/07

Contract 32
O Executive 9
m EA: 35 hours per week 98
m EA: 38 hours per week 92
SPS 22

EMPLOYEE BY TYPE OF EMPLOYMENT 2006/07

m Permanent 186
O Fixed term (incl temp) 44

HEALTH AND WELLBEING PROGRAM

Sydney Ports’ voluntary Health and Wellbeing
Program was launched in October 2005 and it
remains part of our commitment to a healthier and
more productive workforce. The program provides
employees with the opportunity to learn more about
physical tness and to monitor general health and
lifestyle issues.

During 2007/08 the Health and Wellbeing Program
offered health assessments, skin cancer checks,

u vaccinations and a 10-week walking challenge.
Education seminars were held about cardiovascular
tness and heart health, nutrition, sleep and fatigue,
gender, back care, and diet myth busters.

MINORITY GROUPS — COMPOSITION OF EMPLOYEES
AND BOARD 2006/07 AND 2007/08
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EMPLOYEE COVERED BY ENTERPRISE AGREEMENT
BY CATEGORY 2007/08

Contract 34
O Executive 8
m EA: 35 hours per week 93
m EA: 38 hours per week 88
SPS 23

EMPLOYEE BY TYPE OF EMPLOYMENT 2007/08

m Permanent 204
O Fixed term (incl temp) 42

OTHER WORKPLACE HEALTH INITIATIVES

Sydney Ports is developing and implementing a variety
of health related initiatives to increase employee safety

and satisfaction in the workplace. These initiatives
include instituting a Fatigue Management System
following the adoption of guidelines by NSW
Workcover; purchasing automated external

de brillators for ve major operational sites and

our head of ce at Kent Street and providing a
24-hour private paramedical service for emergency
response to our operational sites.
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PEOPLE (CONTINUED)

» Create an online KPI and performance management system.

» Ensure appropriate accommodation — either refurbishing the
offices at 207 Kent Street or finding new accommaodation in
line with Sydney Ports’ Green Port Guidelines and NSW
Government policy on office accommodation.

» Launch a behavioural safety program including safety walks,
talks and a communication campaign.

» Further integrate safety aspects into the Marine Operations
Quality Management System.

» Develop an online incident and injury reporting procedure for l
Sydney Ports staff.

» Produce an E-learning portal including OH&S training modules. g
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